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Our Vision is a world where all 
workers are recruited responsibly and 
have fair work free from exploitation.

Our Mission is working together 
to enable organisations to embed 
responsible recruitment and 
employment practices and mitigate 
labour exploitation in their operations 
and supply chains



Stronger Together – A snapshot of global activity

USA
Responsible
Recruitment in 
agriculture

México
Part of a 
collaboration 
project working on 
improving labour 
standards

Spain
Collaborative supply
chain programmes in 
agriculture

Costa Rica
Partnership Program
me with Rainforest 
Alliance

Italy
Training in, and resources for, 
the wine sector

UK
Long running collaborative programmes in Responsible
Recruitment, Consumer Goods and Construction sectors

South Africa
Long running collaborative supply chain 
programme



Recruitment and the outsourced 
supply of workers present 
amongst the greatest risks of 
worker exploitation in supply 
chains

RECRUITMENT OUTSOURCED 
SUPPLY/MANAGEMENT



Momentum is growing but businesses need 
support
• An increasing number of brands, trade 

associations and IGOs have made public 
commitments to responsible recruitment

• The UK, US, Canadian, Australian and New 
Zealand Governments jointly stated: 

• “Governments should advance responsible recruitment 
policies and practices including by implementing polices 
that incentivise and support responsible practice, by 
supporting initiatives such as the ‘Employer Pays 
Principle’, and contributing to the growing knowledge 
base of promising practices for protecting workers from 
fraud and exploitation in the recruitment process”

• Know the Chain benchmarks highlight 
recruitment as an area where businesses need 
to make significant progress



Stronger Together 
has a range of 
services to help 
businesses achieve 
and be recognised
for responsible 
recruitment 

OUR TOOLKIT OF SERVICES

RRT Online tool RRT Training RRT Sponsorship

Clearview certification RRT Business Partners Bespoke support



RRT Sponsorship

Sponsors drive extensive benefits 
throughout their global supply chains

RRT Sponsors’ suppliers benefit from an exceptional 
package of support to enable them to embed responsible 
recruitment practices, simply, at a pace that suits them, 
including:
• Free ‘Full’ level subscriptions to the RRT online tool. 
• Discounts on ‘Supply Chain’ subscriptions to the RRT 

online tool
• Free access to RRT Business Partners. 
• Unlimited free places on a range of RRT online training 

courses
• Regular communications and events e.g. Responsible 

Recruitment Update Forums

*Eligible suppliers include RRT Sponsors’:
a. Own-label suppliers (at any tier) and not-for-resale suppliers/service providers (at tier 
one)
b. Direct labour providers/recruiters or those used by their suppliers (a.)

“As leading companies committed to protecting vulnerable 

workers, we are pleased to announce this extension of responsible 

recruitment support to the tens of thousands of businesses in our 

supply chain. Responsible recruitment has never been more 

important in the context of Covid-19. The pandemic has increased 

the vulnerability of jobseekers and workers, and responsible 

recruitment is key to building resilient supply chains”

RRT Sponsors

https://responsiblerecruitmenttoolkit.org/glossary/labour-providers/


Latest developments 



Global Responsible 
Recruitment Trends and 

Insights 



Global: New Estimates of Modern Slavery 

49.6 million people were living in modern slavery in 2021, of 
which 27.6 million were in forced labour - an increase of 2.7 
million 2016 and 2021

Top five sectors adult forced labour (87 per cent): services 
(excluding domestic work), manufacturing, construction, 
agriculture (excluding fishing), and domestic work.

Key points relating to responsible recruitment:
• Of cases of adult forced labour exploitation, 43% of workers are 

working involuntarily because they must perform different job 
tasks from those specified during recruitment, and around 1 in 
5 because of debt owed to their employer, recruiter or related 
party.

• Forced labour prevalence of adult migrant workers is more than 
three times higher than that of adult nonmigrant workers.

• ILO, Walk Free and IOM highlighted promoting fair and ethical 
recruitment as a key policy priority for addressing forced 
labour.



Cost of living 
rises

Covid-19 
Pandemic

Global: Compounding risks

According to the Financial Capability Strategy for the UK:

•25% of workers have lost sleep over money worries;

•Over half of employees say that current financial worries 
stop them from performing at their best; and

•46% of employees say that financial pressure affects their 
relationship with their manager.

https://www.fincap.org.uk/en/thematic_reviews/how-can-we-improve-financial-wellbeing-in-the-workplace#:~:text=Employers%20can%20also%20support%20their,grants%20to%20manage%20short%20term


Conflict

Climate 
change

Global: Compounding risks



Global: Legislation 

Mandatory 
Human Rights 
Due Diligence

Import bans



Global: Legislation 
Transparency 

The California Transparency in Supply Chains 
Act 2010

Modern Slavery Act 2018 (NSW)

Norway’s Transparency Act 2022 



It is anticipated that the new Modern 
Slavery Bill will:
• Extend the range of organisations 

required to report;
• Require that statements are published to 

a specified Government registry;
• Introduce a single reporting deadline;
• Mandate the details to be included;
• Provide civil penalties for non-

compliance.Queen’s Speech 2022 

‘Strengthen the protection and support for victims of human trafficking and modern slavery 
and increase the accountability of companies and other organisations to drive out modern 

slavery from their supply chains’

UK: Modern Slavery Bill & recommendations  



Seasonal workers 
scheme

Skilled worker visa
Health and Care 

visa

UK: Immigration risks

Transit visas in 
UK fishing



Further insights



Thank you
W: responsiblerecruitmenttoolkit.org

E: info@responsiblerecruitmenttoolkit.org


